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To begin:  
Pregunta a un miembro de tu familia si alguna vez ha realizado una entrevista a una persona importante y pídele que te 
cuente su experiencia, después pregúntale lo siguiente: Ask to a family member if he has ever interviewed someone important and ask he 
to tell you about his experience. Followed ask the following questions: 

Contesten las siguientes preguntas en una hoja tamaño carta: Answer the following questions on a letter size sheet: 
•  ¿Qué te gusta hacer en tus tiempos libres?  What do you like to do in your free time? 
• ¿Qué no te gusta hacer? What don’t you like to do? 



Read and reflect about an Interview: 
  
Copy this information on a white paper sheet. 
• Interview refers to a formal, in-depth conversation between two or more persons, wherein the exchange of information 

takes place.  

Types of interviewing  
There are a multitude of interview types that serve different scenarios.  Knowing what to expect can help you to meet your 
goals. 
• Informational Interview 
In an informational interview the objective is to seek advice and learn more about a particular employer, sector or job. 
Interviewing experts in their field is one more way to add to your employment knowledge base.  Gaining this 
information means you are more prepared.  It is also an excellent way of networking and adding to your contacts. 

• Screening or Telephone Interview 
Phone interviews are proving to be a more cost effective way to screen candidates. Slots range from 10 to 30 minutes. 
 Prepare for it as if it is an open book exam.  Make sure you have your CV, the job description, list of references and 
prepared answers noted in front of you. A large part of communication is visual and as they can’t see your body language, 
it critical to have positive and sharp answers delivered with enthusiasm. Don’t forget to ask what the next step will be. 

• Individual Interview 
Often referred to as a “personal interview” this is the most common type of interview and is usually held face to face at the 
company’s offices.  Find out the approximate length of the interview in order to prepare; they range from 30 to 90 minutes. 
 Shorter interviews will mean delivering concise answers that are to the point.  Longer interviews allow you more time to 
go into detail and support your answers with examples. 

• Small Group or Committee Interview 
These interviews mean meeting a panel of decision makers at once. This can be daunting and intimidating if you are not 
well perpared in advance.   More than one interviewer means efficiency and an opportunity for different opinions of the 
same answer.  Try to build a rapport with each member of the panel and be sure to make eye contact with everyone not 
just the person asking the question. It is also worth trying to find out the names and roles of those on the panel. 

• The Second or On-Site Interview 
The second interview means you have been successful on the first occasion and they would like to know more.  These 
interviews can be longer, some lasting half or a full-day. They often mean meeting three to five people which can include 
Human Resources, the line manager, office staff and the head of department.  Be ‘on the ball’ and show enthusiasm! Try 
to find out as much as possible about the agenda for the day as this will go some way to making you feel less anxious 
about the whole process.  This is usually the last stage before an offer of employment is made. 

• Behavioral-Based Interview 
Known as Critical Behavioral Interviewing (CBI), the theory is that past performance in a similar situation is the best 
predictor of future performance.  This method of interview probes much deeper than the usual interviewing techniques. 
 Have specific examples ready that highlight your attributes in core areas such as teamwork, problem-solving, 
communication, creativity, flexibility and organisational skills.  Be structured in your answers and explain your examples in 
terms of the situation, the task, the action you took, and the outcome achieved. 

• Task Oriented or Testing Interview 
These interviews are structured in a way that allows you to demonstrate your creative and analytical abilities in problem 
solving through varied tasks or exercises.  It may include a short test to evaluate your technical knowledge and skills. 
 Other tasks can be delivering a presentation to a group to determine your communication skills.  Relaxing is key! 

Research: 
En diferentes fuentes de información o consulta a internet, sobre los tipos de entrevista y ejemplos de entrevista, observa 
videos en YouTube conocer ejemplos de entrevista incluyendo pronunciación. Te recomiendo algunos videos: 
Research in different resources of information or internet consultation, the types of interview and examples. I recommend you to watch some videos: 
https://es.slideshare.net/Soongsil_English_John/questions-classmate-interview-17318702 
https://www.youtube.com/watch?v=xXibD9982Gg 
https://www.youtube.com/watch?v=7isSwerYaQc 

Investiguen distintos adjetivos en la libreta o en recursos de internet. Research different adjectives in the notebook or on internet 
resources. 
 https://www.youtube.com/watch?v=qRKrtiFhD5c 
https://7esl.com/list-of-adjectives/

https://es.slideshare.net/Soongsil_English_John/questions-classmate-interview-17318702
https://www.youtube.com/watch?v=xXibD9982Gg
https://www.youtube.com/watch?v=7isSwerYaQc
https://www.youtube.com/watch?v=qRKrtiFhD5c
https://7esl.com/list-of-adjectives/


Family learning: 
Propicia una entrevista con 2 miembros de la familia.

Conclusiones: 
En una de tamaño carta escribe las 13 preguntas del siguiente enlace  https://es.slideshare.net/
Soongsil_English_John/questions-classmate-interview-17318702, seguido realizaras dos entrevistas con diferentes 
miembros de tu familia, las preguntas y respuestas deberán estar en Inglés y en cada entrevista anexarás una foto de ti 
realizando la entrevista. 
Escanearás las dos entrevistas y la foto y las mandarás a mi correo en la semana del 30 de marzo al 3 de abril del 2020. 
•  Alejandro.men94@hotmail.com 

Productos: 
• Preguntas contestadas del apartado “beginning” en hojas de maquina a mano. 
• Información escrita del apartado “Read and Reflect” en hojas de maquina a mano. 
• 2 entrevistas escritas a mano en hojas de maquina, incluye una fotografía tuya entrevistando. 
• Escaneado y enviado al correo Alejandro.men94@hotmail.com.

Evaluación de lo aprendido:

Productos Puntos

Preguntas “Beginning” 2.5

Información “Read and reflect” 2.5

Entrevista  5

10 % de calificación final 10
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